
Forestry Timber Export Sdn. Bhd.
Level 8, Block D, Dataran PHB, Saujana Resort, Section U2, Shah Alam, SGR 40150, Malaysia

SCS Global Services does hereby certify that an independent audit has been completed and conformity to the
applicable standard(s) has been confirmed for:

This certificate itself does not constitute evidence that a particular product supplied by the certificate holder is FSC-certified (or FSC Controlled Wood where applicable). Products offered, shipped or sold by the certificate holder can only be
considered covered by the scope of this certificate when the required FSC claim is clearly stated on sales and delivery documents. The scope of this certificate is considered accurate on the date of issuance. The current validity and scope,
including the full list of products, shall be verified on http://info.fsc.org. The certificate shall remain the property of SCS, and this certificate and all copies or reproductions of this certificate shall be returned to SCS immediately upon request.
Where a certificate covers more than one site, the covered products and processes/ activities are performed by the network of Participating Sites, and not necessarily by each of them.

Valid from: 26 February 2021    Expiry date: 25 February 2026
CW Code:  SCS-CW-008306
Certificate Code:  SCS-COC-008306 Trademark License Code: FSC-C164712

The assessment has been conducted by SCS Global Services in accordance with the protocols of the Forest
Stewardship Council® A.C. (FSC®).

This single site certificate covers the trade of sawn timber,
timber flooring, and veneer using the transfer system. It also
covers the sale of FSC Controlled Wood.�
The facility(s) are hereby Chain of Custody certified to sell products as:

FSC 100%; FSC Mix; FSC Controlled Wood

FSC Standard:  FSC-STD-40-004

SCS Global Services
Maggie Schwartz, Director, Chain of Custody

2000 Powell Street, Ste. 600, Emeryville, CA 94608 USA

26 Feb, 2021Printed:



 

 

Core Labour Statement 

The following statement is made in accordance with the core labour requirements as published by FSC (FSC- STD-40-004 V3-1) 
and the methods in which Forestry Timber Export Sdn Bhd have taken in complying to rule out Child/Forced Labour, 
discrimination within employment and ensuring Forestry Timber Export Sdn Bhd shall respect the Freedom of Association and 
the effective Right to Collective Bargaining.  

1. In the application of the FSC core labour requirements, Forestry Timber Export Sdn Bhd shall give due consideration to 
the rights and obligations established by national law, while at the same time fulfilling the objectives of the requirements. 
 

2. Forestry Timber Export Sdn Bhd shall not use child labour. 
• Forestry Timber Export Sdn Bhd shall not employ workers below the age of 15, or below the minimum age as 

stated under national, or local laws or regulations, whichever age is higher, except as specified in next point. 
• In countries where the national law or regulations permit the employment of persons between the ages of 13 to 

15 years in light work, such employment should not interfere with schooling nor, be harmful to their health or 
development. Notably, where children are subject to compulsory education laws, they shall work only outside of 
school hours during normal daytime working hours. 

• No person under the age of 18 is employed in hazardous or heavy work except for the purpose of training within 
approved national laws and regulations. 

• Forestry Timber Export Sdn Bhd shall prohibit the worst forms of child labour. 
 

3. Forestry Timber Export Sdn Bhd shall eliminate all forms of forced and compulsory labour. 
• Employment relationships are voluntary and based on mutual consent, without the threat of a penalty. 
• There is no evidence of any practice’s indicative of forced or compulsory labour, including, but not limited to, 

the following: 
o Physical and sexual violence 
o Bonded labour 
o withholding of wages /including payment of employment fees and or payment of deposit to commence 

employment 
o restriction of mobility/movement 
o retention of passport and identity documents 
o threats of denunciation to the authorities. 

 
4.  Forestry Timber Export Sdn Bhd shall ensure that there is no discrimination in employment and occupation.  

• Employment and occupation practices are non-discriminatory. 
 

5. Forestry Timber Export Sdn Bhd shall respect freedom of association and the effective right to collective bargaining. 
• Workers can establish or join worker organisations of their own choosing. 
• Forestry Timber Export Sdn Bhd respects the full freedom of workers’ organizations to draw up their 

constitutions and rules. 
• Forestry Timber Export Sdn Bhd respects the rights of workers to engage in lawful activities related to forming, 

joining or assisting a workers’ organization, or to refrain from doing the same, and will not discriminate or 
punish workers for exercising these rights. 

• Forestry Timber Export Sdn Bhd negotiates with lawfully established workers’ organizations and/ or duly 
selected representatives in good faith and with the best efforts to reach a collective bargaining agreement. 

• Collective bargaining agreements are implemented where they exist. 
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